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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAJKI YA KANYA MAHAVI DYALAYA, LAKKAR
BAZAR, SH MLA, H MACHAL PRADESH

Name of the head of the Institution

Dr. Navendu Sharnma

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01772807959
Mobile no. 8278789590

Registered Email

shim arknv@nai | . com

Alternate Email

rknvi gac@nmei | . com

Address Raj ki ya Kanya Mahavi dyal aya Longwood
Shim a

City/Town Shinm a

State/UT H machal pradesh

Pincode 171001




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Bhagwati Charan
Phone no/Alternate Phone no. 01772807959

Mobile no. 9418460908

Registered Email

bhagwat i . charan007@nmuai | . com

Alternate Email

rknvi gac@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rknvshim a. edu.in/i mages/ upl

oads/ 18- 19 agar_report. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rknvshim a. edu. i n/ pdf / ac1920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B++ 80. 55 2003 16- Sep- 2003 16- Sep- 2008
6. Date of Establishment of IQAC 15-Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparati on of AQAR

22- Nov- 2019 58



https://rkmvshimla.edu.in/images/uploads/18-19_aqar_report.pdf
https://rkmvshimla.edu.in/images/uploads/18-19_aqar_report.pdf
http://rkmvshimla.edu.in/pdf/ac1920.pdf

Wor kshop on NAAC. The 24- Feb- 2020 60
changed gui del i nes 1
Focused Di scussi on on API 30- Cct - 2020 62
cal cul ation and 1
i mpr ovenent
Sem nar on Wnen | ssues 08- Mar - 2021 265

1
Invited | ecture on CSR 10- Aug- 2020 122
and work ethics 1
Proposal for upgrading IT 30-Jul - 2020 650
infrastructure 1
Orientation programfor 26-Jul - 2019 300
the students 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Revisited NAAC gui del i nes Decenber, 2019. ¢ Strengthened the feedback system of
the college. « Suggested neasures to strengthen and col |l aborate with Al umae
associ ation. ¢ | QAC suggested creation of class w se whatsapp groups and
distribution of study material as soft copy. « IQAC facilitated the students to
get books/study material fromthe book stall (Raj brothers) who was directed to



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10142_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10142_Minutes.pdf

send boos directly on the postal

address of the students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Tentative cal endar of the neetings and
activities of all stakeholders will be
prepared in the first neeting of the
session with the stakehol ders. Sane
will be shared upfront with the
concerned group and if desired can be
upl oaded on the coll ege website.

More neeting of PTA, Al umae
Associ ati on, teachers were held during
the session

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1) Academic Module 1.1 Student Section:
this nodul e have acadeni c year wi se
class list and student profile 1.2
sharing of experience though recorded
or live program though LED 2) Human
Resource Mbdule: 2.1 Profile of

teachi ng and nonteaching staff 2.2
Accounts section having payroll nodul e
havi ng features of salary slips, LPC
sal ary vouchers etc. 2.3 Fee Mdul e:
Different | edgers of fee such as AF,
Uni versity Funds etc are naintained

t hough this nodule 3) Library Mdul e:
Subscription of NList Journals,

I NFLI BNET etc 4) Exam nation Mdul e:
Filling of exam nation fornms,

Decl aration of results, result cards,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10142_Quality.xlsx

CCA etc were done through this nodule

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c session 2018-19 experienced the shift from senester based choice
based credit systemto annual system This shift caused functioning of two
systenms in the sane acadenmi c year with senester systemfor third senester

onwards and annual systemfor fresh first year students. Wth the objective to

adhere to changed scenario the effective inplenentation of academ c activities
in general and curriculumdelivery in particular becones a matter of utnost
inportance. In this regards followi ng steps were taken during the present
academ c session: At the start of the acadenic session, all new students were
made to attend the orientation program organized in the coll ege canmpus to nake
them wel |l aware of the changed acadenic system In this regard all departnents
were asked to nake use of zero week to make students aware of discipline
speci fic courses, conpul sory courses, skill enhancenment courses and generic
el ective courses. This was to facilitate their journey with Rajkiya Kanya
Mahavi dyal aya, Shima full of know edge and ent husiasm The students were
apprised with the rules and regul ati ons and sone dos and don'ts of the
institution. Al the queries and doubts of the students regarding curricul um
academ c cal endar and other relevant curiosities were cleared by the faculty
menbers. As a practice being followed every year at the start of the acadenc
session, an Introductory session were also held in the college auditorium This
session was chaired by the Principal of the college and all staff (teaching and
non-teachi ng) nenbers were also present. In this session, students were
expl ai ned about the vision, mission and objectives of the college. Students are
al so given live denonstration of the college website, college nagazi ne, display
boards and ot her procedures and functions of the college. For snpboth and

ef fective curricular delivery, the role of tinme table is of utnobst inmportance
Due care is taken regarding the scheduling of student tinme table in such a

manner that adequate tine is available for each student to nake their |earning

process an effective one. The tine table and faculty-wi se work | oad is studied
by the 1QAC cell in consultation with the departnent heads and efforts are nade
to keep it under admissible limts. Teachers are encouraged to adopt diverse
pedagogy such as case study, role play nethods of teaching apart from other
eval uati on net hodol ogi es such as qui z, debates, group discussions etc. as are
mandat ed by the university curriculumframework. The performance of students in
academc front is also nonitored by anal yzi ng the house exam nation results.
| QAC of RKMV from current academ c year have started the practice of
deliverying academ c nmaterial to students via social nedia groups such as
what sapp, telegram google neet, cisco webex, teachnext etc. This initiative
was taken partly to prepare our staff to cope up with the upcom ng chal |l enge
posed by the COVID 19 pandemic. Al teachers were given hands-on training on
the handling of these social nedia apps and groups and were al so given training
of use of online teaching apps such as Google neet, cisco and WebEx.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NI L Ni | Ni | Ni | Ni | Ni |




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Arts 01/ 07/ 2019

BCom Conmmrer ce 01/ 07/ 2019

BSc Sci ence 01/ 07/ 2019

BCA Conput ers 01/ 07/ 2019

BSc M cr obi ol ogy 01/ 07/ 2019

BSc Bi ot echnol ogy 01/ 07/ 2019

PGDCA Conput ers 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cl assi cal Music- Vocal 01/ 07/ 2019 24
Cl assi cal Music- 01/ 07/ 2019 7

| nstrument al
Cl assi cal Music- Dance 01/ 07/ 2019 15
Public Nutrition 01/ 07/ 2019 14
Therapeutic Nutrition 01/ 07/ 2019 13

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

CGeogr aphy

47

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

has al so started to take
st akehol ders of

Quality

From current year onwards the college | QAC cel
feedback fromthe alumi. Therefore feedback from al nost al
the college are being collected and anal ysed by the coll ege Interna
Assurance Cell (1 QAC). The feedback so received was anal ysed and the findings
of the same are enclosed as ANNEXURE — | in the end of the AQAR. The two | eve
anal ysis of the feedback were done by the | QAC and the findings were shared
with the departnment heads and the shortfalls if any in the achi evenent of
academ c excell ence and problens as has been reported by the students through
feedback forns were reported to themwith strict conpliance thereof. In the
event the feedback of any of the faculty nenber as has been received is bel ow
average or were reported to be highlighted as problemarea then that faculty
menber is instructed in person by the Principal along with head of the | QAC
cell and is asked to inprove on the aspects which students feel unsatisfactory.
On the other hand the teachers whose performance is reported as best by the

st akehol ders especially students are being duly acknow edged and rewarded in
their annual report. The satisfaction derived by the user groups from services
such as hostel, canteen, l|laboratory, library, office etc are also anal ysed with
the hel p of feedback received fromthe stakehol ders. The poor perfornance of
any of the specified services are taken seriously and necessary neasures to
correct the shortcomngs are strictly taken. The result of conpliance is
further analysed by the feedback of the forthcom ng session and inprovenent in
feedback in that aspect is considered as an achi evenent of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Nill Ni |l 811 811
BCom Human 260 226 226
Resour ce
Managenent ,
Mar ket i ng and
Fi nance
BSc Li fe Sciences 270 267 267
and Physi cal
Sci ences
PGDCA Conput ers 20 20 20
BCA Conput ers 60 22 22
BSc Bi ot echnol ogy 25 3 3
BSc M cor bi ol ogy 25 2 2
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers




in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3911 Nill 68 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 58 19 16 16 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution mentoring system has been introduced for establishing a better and effective relationship
between students and teachers and also continuously monitor council and guide students in educational and
personal matter. All teachers work as mentor for students allocated to them. The students must feel to confide in
their mentor. This is continuous process till the academic carrer of the students. The IQAC had taken the
initiative of implementing the mentor system effectively. Students are based on streams of studies and also
according to their core subject. They are divided in groups at least nine to ten Meetings are arranged by mentor
for their mentee in a year this system has been useful in identifying slow and advanced learner and through a
careful examination of each mentor report about mentees. The college has organized reading remedial classes.
In this some identifying topics are taken. Students from interior hilly region needed special attention as they
come from remote reason where development is just yet to take place. They do face language problem and
adjustment problems. They were not only supported by mentor but also by students representatives. Every
mentor of college have add mentis in WhatsApp group. The students are free to solve their problems related to
studies, family problem, social or any kind of problem through their mentor in special. Which is taken every
month where they can communicate with mentor even joining there classes through SMS or WhatsApp groups
created by mentor. Types of mentoring done in our institution are 1.Professional guidance -Regarding
professional goals, selection of career and higher education. 2. Career advancement: regarding self
employment, entrepreneurship, development opportunities, moral , integrity, required for career development. 2.
Social connectivity: regarding inculcation of moral values social outreach moral character building sanitization
towards elderly. 3. Personality development: regarding public speaking , social , skill development. 4.
Psychological and mental guidance: stress management family pressure and peer group. 5.Specific : regarding

do’s and don’ts in the college as well as in society.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1637

68

1:

24

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

59

4

Nill

32

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,

Designation Name of the award,
fellowship, received from

Government or recognized




international level bodies

2020 Dr. Gopal Chauhan Associ at e Awar d for
Pr of essor contribution to

Educati on
Communi ty, Asian

Educati on Award by
KI TES Producti ons

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA Senest er 01/ 09/ 2020 15/ 10/ 2020

BCom BCom Semest er 27/ 08/ 2020 15/10/ 2020

BSc BSc Senest er 01/ 09/ 2020 15/ 10/ 2020

PGDCA PGDCA Senest er 14/ 09/ 2020 15/ 10/ 2020

BCA BCA Senmest er 05/ 09/ 2020 15/ 10/ 2020

BSc Bi ot echnol ogy Senest er 07/ 09/ 2020 15/ 10/ 2020

BSc M cr obi ol ogy Senest er 01/ 09/ 2020 15/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col | ege has a wel | -defined nechani sm of continuous internal evaluation system
whi ch includes marks for md-term exam nation, assignnments, semnars,
attendance, tutorials etc. Corrected answer scripts of the student are

distributed in the class for verification and know ng their m stakes and any

grievances is redressed immedi ately. Wiile distributing the eval uated answer
scripts, the answer key/ schene of evaluation is discussed in the class.
Col l ege has a redresser cell for grievances regarding exam nation and
eval uation. Students can cone to the cell for any issue in evaluation, cel
hears the appropriate concern and takes suitable actions. Al the departnents
are well acquainted with ongoing trends in the education systemand are
involved in the holistic devel opnent of students. The coll ege conducts various
departnental activities, intra and inter faculty conpetitions, sem nars, group
di scussi ons and wor kshops to inmbi be students with confidence and cognitive
skills to nmake them better equi pped to face this conpetitive world. Each year
the college constitutes an exam nation commttee to ensure effective

i mpl emrentation of all activities related to internal and external exam nations

and assessnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

RKMV. is affiliated to H nachal Pradesh University therefore college
academ c cal endar adher’s to the schedul e given by the university. The acadenic
cal endar is designed cautiously and reviewed by the constituted comrittee
bef ore being displayed online on our college website. Al the acadenm c rel ated
events are displayed under the News/ Notice head of college website. Here
students get acquainted with the notifications of exam nation issued by our
affiliating university, various central and state related information on




schol arshi p, admission in college and hostel are done on nerit bases for which
the list are made avail able online, reservation roster for admssion is also
made avail abl e online. The tentative activity cal endar gives schedul e of
various activities to be held in the college viz., Fresher’s Party, Gath Taking
cerenony, lasr date for submtting articles for coll ege nagazi ne, Foundation
Day celebration of RK MV., Annual Athletic neet, CSCA function, College
Excursions/ Study Tours, NSS Annual Special Canp, Educational Tours,
Prati spardha (The inter faculty conpetitions), Annual Prize Distribution
function.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rknvshi m a. edu. i n/ programe- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc BSc 5 5 100
M cr obi ol ogy
BSc BSc Bi ot echnol 3 3 100
ogy
BCA BCA Conput ers 25 25 100
PGDCA PGDCA Comput ers 20 20 100
BSc BSc Life 296 296 100
Sci ences and
Physi cal
Sci ences
BCom BCom Human 159 159 100
Resource
Managenent ,
Mar ket i ng
and Fi nance
BA BA Nill 608 608 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://rknvshin a. edu.in/inages/ upl oads/ St udent ¥20Feedback%®?02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.



https://rkmvshimla.edu.in/programme-outcome/
https://rkmvshimla.edu.in/images/uploads/Student%20Feedback%202019-20.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 Nill
Nat i onal Soci ol ogy 1 Nill
I nt er nati onal Engl i sh 2 Nill
I nt er nati onal Economi cs 1 Nill
I nt ernati onal Mat hemat i cs 1 Nill
Nat i onal Educati on 1 Nill
I nt ernati onal Conput er Sci ence 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
H story 2
Political Science 1
Physi cs 2
Mat herat i cs 1




Conmput er Sci ence 1
Zool ogy 3
Engl i sh 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Nill Nill Nill Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Nill Nill Ni Il
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 22 55 Nill 2
nar s/ Wor kshops
Present ed 16 44 Nill Nill
papers
Resour ce 6 3 Nill 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

heal th Check up
Canmp (45 units of
bl ood col | ect ed)

C ub/ Dr Payal
I ndi ra Gandhi
Medi cal Col | ege
Hospital, Shinla

Vi

activities activities
Hol i Cel ebration YRC/ | ndi ra Gandhi 1 38
Di stribution of Medi cal Col | ege
sweets , fruits Hospital, Shima-1
handwash to the
patients of Indira
Gandhi Medi cal
Col | ege Hospital,
Shin a
Bl ood Donati on YRC, NSS, Rot ar act 4 52




Rotary Club, Shima

Tree Plantation,
Daak Bungl ow,
Mashobra, Shinla
-10 (100 saplings
of | ndegenous Trees

pl ant ed) ( NSS)

Depart ment of
Forests | TBP1

Traffic Control NCC/ Traffic 1 11
Duri ng COVI D police, Shim a
Pandemc in Shima
Gty
Tree Plantation, NCC/ Depart ment of 1 20
Pujarali, Shinla Forests
-13
Kargi | Day NCC, NSS, Rot ar act 12 369
Cel ebration Lecture| Cub/lnner Weel
on Patrriotism Club Shinla
Kar gi |
Menori al , Drass by
Dr Vipin Gupta
Regul ati on of NCC/ Traffic 1 10
Traffic on Shima police, Shim a
Circul ar
Road, Shinl a
Covid 19 NSS uni t s/ 2 128
Awar eness programe | GSr SecSchool Tut u,
Govt. Seni or Bharari, Lakkar
Secondary school s, Bazar, Kufri
Tutu Sanj aul i etc.
Kel est on, Bharari ,
Kuf t adhaar,
Kel ti, Lakkar
Bazaar, Kali Bari,
Kufri, Sanjauli
Central Tibetian
School , Shinla
Bl ood Donati on NSS unit/Indira 1 30
Camp (30 units of Gandhi Medi cal
bl ood Col | ege Hospital,
col | ect ed) ( NSS) Shin a
Raksha Bandhan on NSS unit /Traffic 1 10
Arny Police Police Govt of HP
Personnel to show
gratitude of the
nation
NSS unit / 1 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Support to the
Fine Art initiative

Conmmendat i on
letter to

Princi pal, Govt
Seni or Secondary

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10142_Extension_1621772489.xlsx

Canpai gn

the Institution

O ficer, Mashobra
ShimMa - 7

in Govt Senior M . Bhadhar Si ngh School , Mehando
Secondary Asstt.Prof.Fine Art Bag, Sirmaur, HP
School , Mehando Bag,
Sirmaur, HP
Sel fl ess services CERTI FI CATE OF Gover nor H MACHAL Nill
rendered in MERI T (1 ncharge NCC PRADESH
assisting the Cvil Unit)
Admi ni stration in
fighting agai nst
t he pandem c COVI D
-19.
Traffic Letter of Superi nt endent of Nill
Regul ation with Appreciation to the| Police, D strict
Shima Police Institution Shim a
Pi oneeri ng Certificate to Managi ng Trust ee, Nill
Efforts in Setting the institution Al m ghty Bl essings
UP the Roti Bank
for Almghty
Bl essi ngs, NGO
Pl ant ati on Certificate to Range For est Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS units Cl eanl i ness 2 126
RKW/ Ral Iy from RKW
to Kelti
village, Shinla
12
Swachh Bhar at NSS units Swachh Bhar at 2 102
RKW Abhi yaan
Cleaning in
Col | ege
Wnen | ssues NSS units “Lets talk 2 48
RKW about periods”
| ecture by Ms
Manpr eet Kaur
in College
audi torium
fol | owed by
di stribution of
Sani tary Pads
to femal e
| abourers
Swachh Bhar at NSS units Cl eanl i ness 2 52
RKW Drive in Kelti
vil | age,
Shim a-12




enpower ment
Co
Vo
Co

Cel | / Nat i onal

mm ssi on for

men HP State

mi ssion for
Wonen

Ri dge at 8pm

Swachh Bhar at NSS/ Hurman Cl eani ng of 7
Hope Foundati on Children' s
New Shinm a-9 Par k, New
Shinm a,
Shim a-9
Di stribution of
eatables to the
children
Al DS Red Ri bbon State Al DS 78
AVARENESS Club / Nati onal Day
Ai ds Contr ol Cel ebrati on,
Organi sation Pet er hof f,
Shim a4
fol | owed by
Rally from
Peterhoff to
Auckl and Tunnel
fl agged by
Chi ef M nister,
H P Sh. Jai
Ram Thakur
Heal t h Dept of Hone Nutrition 108
awar eness Sci ence / Rally to The
Depart nment of Ri dge Mal |
Health, HP Shinma 1.
Govt .
Initiative to Energy C ub Sh. Anur ag 30
conserve Energy |/ Establishnent |Kashyap, Joint
of Hirmurja Cub Di rector
(Public
Rel ati ons) HP S
tateElectricity
Boar d
Wonen Wnen Power Wl k on 100

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ref resher Course Dr. Mohan Lal Nill 21
at HRDC HPU Shim a Asstt. Prof.
Sanskri t
Resource Person Dr. Gopal Chauhan Nill 1
at Hi machal Kal a Assoc. Prof . Hi story
Sanskrit Bhasha
Acadeny Shinia
Ref resher Course Dr. Pyare Lal Nill 96
Shri Ram Col | ege of Asstt. Prof.
Conmrer ce N. Del hi Economi cs




(online)
Ref resher Course Dr. Vi krant thakur N 21
at Uni . O Raj asthan |Asstt. Prof. Economnic
S
Participation in Dr. Sushi | a Devi Ni |l 5
Synposiumat |1 T |Asstt. Prof.Physics
Jodhpur Raj ast han
Qbserver during Dr. Gopal Chauhan Nl 16
| GNOU Exam nation | Assoc. prof. H story
at GDC Sanj aul i
Shin a
Short Course at Dr.Vipin Nill 14
HRDC HPU Shinl a Asstt. Prof
Political Science
Facul ty Ms. Ritu Sharma N 7
Devel opnent Asstt. Prof. English
Pr ogr amme
Facul ty Dr.Nitika Gupta A N 7
Devel opnent sstt. Prof. Chenistry
Pr ogramme
Facul ty Dr.Jyoti Pandey Nill 7
Devel opnent Asstt. Prof. Home
Pr ogr amme Sci ence
View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni | Nill

NiTl

Nill

Nill

NiTl

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

807132

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10142_Collab_activities_1621773296.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13701 1387330 353 79296 14054 1466626
Books
10951 1079969 18 23599 10969 1103568
Ref erence
Books
e- Books 3135000 5900 Nill Nill 3135000 5900
Journal s 8 5693 8 6023 16 11716
e- 9000 Nill Nill Ni Il 9000 Ni Il
Journal s
CD & 98 42619 Nill Nill 98 42619
Vi deo
Li brary 24108 Nill 345 Nill 24453 Nill
Aut omat i on
Weedi ng 11938 10646 548 15056 12486 25702
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Nill

Nill

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 154 2 2 3 2 6 9 4 2
g
Added 2 0 0 0 0 0 0 96 0
Tot al 156 2 2 3 2 6 9 100 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
13564092 85780 Nill 244149

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl assroom Mai nt enance: The cl eanliness and upkeep of the avail able 33
classroons is high on priority. Gade |V enpl oyees and safai karantharis are
enpl oyed to ensure cleanliness of the entire canpus. The students are
sensitized regardi ng keeping cleanliness in the classroons and the canpus.
Dustbins are made avail able easily for garbage di sposal. M ntenance of
Conputers and IT facilities: Conputer and IT facilities are naintained and
upgraded wi th out sourced professional help. The purchasing and upgradation is
done with UGC grants and aid received under RUSA. Laboratory M ntenance: The
| abor at ory equi pnents, specinens, chenmicals etc. are purchased by the
reconmendati ons of the teaching staff of the respective departnents on the
approval of the Principal. Laboratory Assistants are available with the
concerned departnments. They supervise practical work and check and naintain
| aboratory equi pnents for the snmooth functioning of the departnents. Student
Support and Wl fare: Various conmttees |ike the Canteen Committee, Bus Pass
Committee, Anti Ragging Committee, Cultural Conmittee, Coll ege Magazi ne
Conmittee, Hostel Conmittee, Library Conmittee etc., have been constituted
under the aegis of the Principal to provide support services to the students.
Li brary Mai ntenance: Library is maintai ned under the supervision of the
librarian and the library conmittee. Conmittee is responsible for the purchase
and procurenment of books and other material with the approval of principal.
Recomendati ons and requirenent from i ndividual departnments is sought on yearly
basis. The library receives grants from UGC and RUSA and Anal gamat ed Fund and
| apse library security fund. Sport Facility Mintenance: The Purchase Conmittee
| ooks after the maintenance of upgraded sporting facilities in the college. It
wor ks on the reconmendati ons of the Departnent of Physical Education. A Sports
Committee is constituted to nonitor the various activities of sports. The




Sports Fund coll ected from students and Amal gamat ed Fund, al ong wi th RUSA and
UGC grants are gainfully utilized to provide upgraded sports facilities for
students. Academ c Support Maintenance: Academ ¢ mmintenance is carried out by
various acadenic comrittees constituted keeping in view the various schol astic
needs by the Head of the institution. UGC and RUSA funds are utilized for
mai nt ai ni ng academ ¢ support facilities.

http://rkmvshimla.edu.in/studentscorner/procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal KC Postmatric 168 Nill
SC, ST, OBC | RDP,
Mahari shi Bal m ki,
Dr. Anbedkar (PMS)
I nt egrated Rural
et c.
b) I nternati onal Ni | Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Corona Virus 12/ 03/ 2020 300 Nill
Awar eness canp
Heal t h Checkup Canp
at RKW
Wor kshop on Wbnen 26/ 11/ 2019 300 Nill
sel f safety

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Tal ent Ni Il 250 Nill Ni Il
Hunt Program
by Tri bune
2019 Nill 100 Nill Nill
Personal ity
Devel opnent
of NSS



http://rkmvshimla.edu.in/studentscorner/procedures/

students by
Car eer

counsel ing
cell

2019

Three days
wor kshop on
CM Sel f
Enpl oynent
Pr ogram by
| ndustry
Dept .

300

Nill

Nill

Ni |l

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill Nill Ni Tl Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Conpetition on Wnen Col | ege Level 68
(Poster making, Slogan
writing and Phot ography)
08- 08- 2019
Worl ds AIDS day 1 st Col I ege Level 125

Dec., 2019 (Nukkar Natak

in College)




Mehndi Conpetition Col | ege Level 85
16-10- 20109.
Nat i onal Sports Day Col | ege Level 147
Cel ebrated (29-08-2019)
Kargil Diwas (Patriotic Col I ege | evel 156
Songs) 26-07-2019
Fresher’s Day Col | ege | evel 370
(03-08-2019)
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Ni |l Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

After the conmencenent of every academ c year the student Central Association
(C.S.C.A the College is forned every year as rule and regul ations notified by
the Hinmachl a Pradesh University. It has nom nated office bearers conprising of
president Vice president, General Secretary, Joint Secretary and class
representatives. The students for the C.S.C. A are selected / Nom nated on the
basis of their nmerit fromall streans and all classes and due representation is
al so given sports, cultural and other societies as well. The C.S.C A is guided
by the DSWconmrittee and the principal. The C. S.C A |looks after the
extracurricular activities, cleanliness of the institution, and sensible
demands of the students. So, the nmenbers of the student council actively
participate in academ c, adm nistrative and devel opnental activities of the
coll ege. The teachers fromthe staff act as guides and nentors of the
association. W in RKW have various societies which provide a platformfor the
students to participate with in the college as well as outside the college
events under the S.C. A and D.S.Wcommi ttee. Vari ous acadeni ¢ and adm ni strative
committees ? Canteen Conmittee ? Hostel Committee ? Fresher’s Committee ? Youth
Festival Committee ? Scholarship Comrittee ? Carrier Counseling anp Pl acenent
Committee ? Educational tour/excursions/Picnic Commttee ? First aid Committee
? Sports Committee ? Cultural committee ? Discipline coomittee ? NS.S, N C C
The Bharat Scouts and gui des, Youth Red Cross, Rotract and Red Ri bbon Club. W
have an activity cal endar for various student events during the session. These
events are led by the students and supervised by the staff nmenbers. The ai m of
these events is to inculcate the discipline in the students and to build their

confidence and devel op their personalities. Various student activities held
P.T.A

every year are: Fresher’s party, farewell party, oath taking cerenony,
nmeeting, Annual Athletic neet, Educational Tours, Annual Prize distribution
function, cultural and sports events. RKW al so publishes its Annual Magazi ne

‘PADAM with help of editorial team conprising of faculty nenbers and the
students. Coll ege Magazi ne provides a platformto the students to express their
flair for witing and creativity through articles, poetry, photographs etc.
Maj or distinctions of the students in cultural and sports activities are
hi ghli ghted in the Magazi ne.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umae Association —old RKWi an’ s associ ation cane into exi stence in 2007
and has been registered as a society (Registration Nunber: 12 ). The first

Al ummi function was held on 17 th Oct, 2007 to nake the 30 years of existence
of the college. The day is al so known as founder’s day and the Dr. Sadhna
Chaudhry was el ected as first President and at present Ms. Meera Singh is the
Presi dent of the association. The Alumi of RKM have excelled in various
fields and created a special niche for thenmselves and brought laurels for their
alma mater. It has, as its nenbers, nmany distingui shed al utmae occupyi ng

i nportant positions across the country. The nmenbers of the association bel ong
to different section of society |like adm nistration, politics, business,
agriculture and law, etc. and contributing to society as well as supporting the
wel fare of college. The students who have conpleted UG fromthe college are
eligible to register as a nenber of the alummi association. The associ ations
cel ebrates wonen day, organizes FETE and cl eanliness drive and hel p needy
students in their studies.

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

21000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Buil ding Comrittee In case of the new College Building, out of the four phases,
wor k of two phases was conpleted and that of the third phase is in progress.
The progress is adequate to make the building conpletely operational. This new
infrastructure created space for the college to apply for 3 Masters Prograns
(English, H story and Econom cs) — a goal that has been achieved after a |ong
wait. During this period, regular neetings of the Building Conmttee were held.
The neetings were held on 24th Septenber 2019 and 16th February 2020. Fire
extingui shers were installed on various floors in the Science Block to obviate
any unforeseen incident. These regul ar neetings have provided a way forward and
hel p accelerate the works as the Principal and the Buil ding Comrittee nenbers
made strategic plans for the same and ensured the inplenentation of these plans
in a time bound and cost-effective nmanner. Pl anning for construction of open
stage in the college prem ses was nade so that it could be utilized for outdoor
activities. NCC Activities The College continued with its groom ng of young
girl students to help them becone mature, disciplined and know edgeabl e
citizens by taking up NCC. RKW has two conpani es and 160 NCC cadets. As in the
previ ous year, the NCC cadets have participated in various activities in
2019-20. The girl students of NCC helped the traffic police in regulating the
vehicular traffic on the Crcular Road in Shinma on Dec 1, 2019. They al so
hel ped the Shima Police to control traffic during the COVID pandemnic. The
students under the College NCC In-charge actively participated in the tree
pl antation drive organi zed by Departnent of Forests, Governnment of Hi nmacha
Pradesh at Pujarali. The NCC students also participated in the programe to
rai se awareness about AIDS on the AIDS Day. They also took out a rally from




Pet erhoff to Auckland Tunnel, which was flagged off by the Hon bl e Chief
M ni ster of Hi nmachal Pradesh. The Grls Battalion of the College participated
in the International Yoga Day cel ebrations on June 21, 2019, which was jointly
organi zed by the Shima District Adm nistration and Department of Ayurveda,
Gover nnment of Hi machal Pradesh. For the excellent service provided by the
Col | ege NCC conpani es, the Coll ege NCC I n-charge was awarded a CGol den d oba
Award 2019.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The col |l ege foll ows adni ssion process
strictly on the basis of nmerit in all
the courses and hostels. The
reservation policy of the state
governnent is adhered to for the
pur pose of the adm ssions. the
objectivity and transparency is
mai ntai ned in the adm ssion process.

I ndustry Interaction / Coll aboration Career, Cuidance and Pl acenment Cel
of the college is tasked with
initiatives to collaborate with various
i ndustry/agencies for interaction,
gui dance and pl acenent.

Human Resource Managenent The col |l ege has effective and
efficient system of managenent for its
human resources. The Col | ege
adm ni stration identifies capabilities,
interest and potentials of each teacher
the work is assigned to her/him
accordingly. To neet out the
requi renents of the college sone
enpl oyees are appointed from various
funds |i ke PTA, Hostel Fund and
M scel | aneous. The teachers are
rewarded for their performance in the
annual prize distribution function.

Li brary, I CT and Physi cal In Library, ICT and Physica
Infrastructure / Instrunentation Infrastructure /lInstrunmentation 2
personal conputers, printers, K-Yan,
LCD and ot her equi pnents were added in
the library to nake student get access
to e-journals and e-books along with
other ICT resources. Login ID were
created for faculty nenbers and
students to access | NFLIBNET. More than
Rs.6 | akh were spent on the purchase of
new books for library. Apart fromthis
nore than ei ghteen | akh were spent on
academ c support facilities such as
purchase of lab itens in physics
departnent, LED for Dance Departnent,




Equi prent for commercial arts, fine
arts, nusic, Sainik and Tribal Hostel,
Hone Sci ence and Bot any departnent.

Research and Devel opnent

The 1 QAC of the college take the
initiative to conduct neetings for
sensitizing and pronoting research

climate in the canmpus. The | QAC

sensitized the faculty to obtain
research grants for quality research
grants from various fundi ng agencies
li ke UGC, ICSSR, ICPR ICHR etc.
Teachers are encouraged to fulfill the
pre-requisite for the pronotion of the
scal e, research component (category —
Il of Annual Confidential Report) as
it has been nade mandatory by the
gover nnent of H machal Pradesh.
Incentives like duty | eave of 7 days
per acadenic session and Travelling
Al l owance is also given for the
sel ect ed progranmes.

Exam nati on and Eval uati on

The main reforns initiated by the
exam nation commttee are the tinely
decl aration of the time schedule of the
tests in the beginning of the year,
tinmely conpilation of the results and
addressing all the queries and the
gri evances of the students. Head of
each departnent ensures the eligibility
of each student and |ist of ineligible
students is displayed and upl oaded on
website. The list of ineligible
students is handed over to controller
of exam nation and sane is verified by
hi m her before final verification by
the Head of the institution.

Teachi ng and Learni ng

Wth regards to curriculumdelivery,
the college has well established and
time tested nechanismin which al
departnents of the college participate
in departnental neetings regarding
di stribution of courses anpbng faculty
menbers and al so nmake tineline and
pl anning for the effective
i npl ementation of all aspects of
curriculum The academni c cal endar
prepared before the comencenent of the
academ c session and | ocal conditions
are al so taken into account by each
departnent and is al so taken care of
during the departnental neetings for
ef fective curriculumdelivery.

Curricul um Devel opnent

Al'l degree progranmes offered by the
college are affiliated to Hi macha
Pradesh University, Shinma. The

curriculumfoll owed by the college is




al so prescribed by the H nachal Pradesh

University, Shima. Faculty nmenbers of

our college are al so nmenber of board of

studi es and board of social sciences
and board of sciences.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college has its own well
functional website which is used by the
authorities for inplenmentation of
academ c activities and other
devel opnmental plans for the benefit of
students. The pl anning at gover nnent
I evel is conveyed to all the coll eges
of the state through the website of
DoHE, HP University and CGovt. of
H machal Pradesh

Adm ni stration

Enpl oyees- a) MANAV SAMPADA: The data
and service books of all enployees are
managed through an integrated PM S
System functional in the nane of MANAV
SAMPADA. b) Official notices are
di spl ayed regularly in the college
website. Purchase of all college
related itens is done via GeM portal.

Fi nance and Accounts

Al'l salary transactions, nedical
rei mbursenment, T.A bills, office
expenses, arrear bills, GPFdepositions,
wi t hdrawal s and chal | ans are done
online through the Treasury Software
“H MKOSH’ of H. P. CGovernment
(https://hinkosh.nic.in)

Student Adm ssion and Support

For the benefit of the students, the
adm ssion facility -
www. rkmvshim a.edu.in - 1Is
avai | abl eonl i ne. The adm ssion fees,
readm ssion fees, tuitionfees, fine
etc. are deposited online. In addition
the prospectus is avail able online and
the registration of students is al so
done digitally. To provide financial
support to students various scholarship
schemes are also avail able online.

Exam nati on

H P.University is having its own Wb
Portal named Hi machal Pradesh

Uni versity Shi kshaPari kshaeExam nati on

Uility
(https://exans. hpushima.in).Online

entry of internal assessnent, practica

mar ks, declaration of results is done

t hrough this portal. Exam nation forns

are submitted digitally. Results are
al so available on this portal.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Hand on Nill 57 Ni |l

trai ni ng 09/ 08/ 2019 |09/ 08/ 2019
of the
staff on
vari ous
online
t eachi ng
t ool s
2019 Nill Wor kshop Nill 9
on Inter ]16/08/2019 [16/08/2019
per sonal
relation
deal i ngs

2019 Use of Nill 58 Nil I
Online E- 30/ 08/ 2019 |30/ 08/ 2019
Resour ces

2019 Nill Schol ars Nill 10

hi p 18/ 10/ 2019 |18/ 10/ 2019
Trai ni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

at HRDC HPU

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Course 1 01/07/ 2019 13/ 07/ 2019 14
at HRDC HPU
Shin a
Facul ty 1 05/ 11/ 2019 11/11/ 2019 7
Devel opnent
pr ogr amre
Short Course 1 18/ 11/ 2019 30/ 11/ 2019 13




Shin a

Ref r esher 1 01/ 12/ 2019 31/ 12/ 2019 31
Cour se Shree
Ram Col | ege of
Commer ce
N. Del hi
(online)

Ref r esher 1 16/ 12/ 2019 05/ 01/ 2020 21
Cour se at
Uni . O
Raj ast han

Ref r esher 1 02/ 03/ 2020 14/ 03/ 2020 13
Course at HRDC
HPU Shinl a

Facul ty 1 15/ 06/ 2020 21/ 06/ 2020 7
Devel opnent
Pr ogr am

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 14 Nill 16

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
100 percent Medi cal 100 percent Medi cal Schol arshi p Schenes by
rei mbursenent, TWF, Duty |[reinbursenent, Duty |eave state and central
| eave for attending for attending seninars, governnent, free
sem nars, conferences, conferences, prograns and educati on, hostel
prograns and ot her other officially assigned facilities to tri bal
officially assigned duties, Maternity and students or students from
duties, Maternity and Paternity | eave, LTC, far flung areas, Book
Paternity | eave, LTC, Group I nsurance Schene, Bank facility,
G oup I nsurance Schene, Ex-gratia grant, Concessi onal travelling,
Ex-gratia grant etc., Conpensatory Leave etc., First aid facility in
col l ege and hostel s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The regular internal and external audits are conducted in the institution by
t he governnent agencies. The internal audit is done generally after the
interval of three to five years by the local audit departnent of the state and
external audit is done by Accountant General Audit office generally after the
interval of ten years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative Yes State Yes Advi sory
Gover nnent Committee
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
in college canpus and hostels. 2. Expenditure

1. Appointnment of support staff
to neet out the requirenents of

i nfrastructure nmai nt enance.

function of the coll ege.

3. Supported CSCA

6.5.3 — Development programmes for support staff (at least three)

Hygi ene.

state.

1. Lecture on Sanctity of
3. Oientation of Cass IV staff

4, Role of staff

| abour

and work 2.
related to covid protocol

Lecture

in comunity service:

Presentati on on Health and

of the

6.5.4 — Post Accreditation initiative(s) (mention at least three)

2.
skill

1. The proposal
Initiative was taken to re-establish |anguage lab in the coll ege.

based courses other than conventi onal
Enphasis was laid on nore acadenm c activities for the faculty and institution

to start new PG prograns was submitted to the state government

as a whol e.

degree prograns were started. 4.

3. New

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NAAC 22/ 07/ 2019 22/ 07/ 2019 22/ 07/ 2019 71
Orientation
Program
2019 Di scussi on 30/ 07/ 2019 30/ 07/ 2019 30/ 07/ 2019 67
on Infrastru
cture and
ot her
facilities
in the
col | ege
2019 Counsel i ng 05/ 07/ 2019 05/ 07/ 2019 05/ 07/ 2019 722
and Scope of
the subjects




2019

Wor kshop
on APl Score
of the
t eachers

16/ 08/ 2019

16/ 08/ 2019

16/ 08/ 2019

66

2019

Organi zed
a Lecture on
Guru Pratha

in India

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

217

2019

VWor kshop
on AQAR and
Al SHE report

25/ 09/ 2019

25/ 09/ 2019

25/ 09/ 2019

63

2019

Pr oposa
for PG
progans and
skill based
cour ses

17/ 12/ 2019

17/ 12/ 2019

17/ 12/ 2019

67

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Denonstration
of self defence
by Chotti Quru
nmaa on one day

wor kshop

27/ 11/ 2020

Nill

655 Nill

Lecture on
chal | enges of
wonen safety by
Dr. Luxm
Si ndhu

03/10/ 2020

Nill

687 Ni |l

H P. State
Conm ssion for
wonen and
Nat i onal
Conm ssion for
woren organi sed
power wal k

03/ 10/ 2020

Nill

550 NiTl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

97
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 26
Provision for lift Yes 12




Ranp/ Rai | s Yes 12
Braille Yes 12
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 12
Speci al skill Yes 6
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 NIl 1 09/ 07/ 2 1 Ral |y Heal t h 45
019 or gani zed |Awar eness
by RKW
student s
from
col | ege
to Ridge
to make
t he
peopl e
awar e of
heal t hy
eating
habi t s,
bal anced
di et and
i mportanc
e of
stayi ng
away from
fast food
2019 1 1 Ni Tl 300 2800
Bank/ ATM |Fi nanci al
2019 1 1 Ni Tl 300 Phot ost 2000
ate /phot | Acadeni c
ogr aphy
Nill 1 1 Nl 300 Cant een Refresh 2500
/ HPMC ment
juice
counter
Nill 1 1 Ni T 300 Book se 2600
Il er/stat | Acadeni c
i onary
shop




Nill 1

NiTl

300

Phar macy
avai |l abl e

Heal t h

54

Nill 1

Nl

300

Advance
st udi es/ H
. P Univer
sity/stat
e library
si tuat ed

near by

Resear ch

30

Nill 1

NiTl

300

HRTC
Bus
st op/ t axi
, HRTC Bus
pass
counter
is
avai |l abl e
i n canpus

Tr anspo
rtation

4000

Nill 1

Nl

Nill

State
| evel
hospita
| GVC at %
km

Heal t h

20

Nill 1

Nill

Nill

The

Mal |,

Ri dge,
Busi ness
Centre

Post
office
and all e
ducati ona
| institu
tes

Proximty
or connec
tivity to
busi ness
centre

3000

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook/ Pr ospect us
2019- 20

10/ 06/ 2020

The Handbook/ Prospect us
of the college is
publ i shed every year as

hard and soft copy which
contains all the rules
and regul ations rel ated
to the code of conduct or
general behavi our of al
t he stakehol ders in and
outside the canpus. to
i ncul cate sone uni versa
val ues various prograns
are run through out the
year which are listed
tentatively in the annual
cal endar of the coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10142_Inclusion_1629462851.xlsx

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mahat ma Gandhi s 02/ 10/ 2019 Ni | 558
bi rt hday
cel ebration as
Swachch Bhar at
Al DS Day 01/ 12/ 2019 Ni | 95
I nt ernati onal 08/ 03/ 2020 Ni | 120
Wonens Day
Comuni ty Lunch 22/ 07/ 2019 Ni | 3000
(Bhandar a)
Di wal i 27/ 10/ 2019 Ni | 125
Cel ebration
Mehndi 03/ 10/ 2019 Ni | 40
Conpetition
Kargi| Divas 26/ 07/ 2019 Ni | 150
Chi | drens Day 14/ 11/ 2019 Ni | 650
Sports day 29/ 08/ 2019 Ni | 600
Teachers Day 05/ 09/ 2019 Ni | 670
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free canpus Since H machal Pradesh has been declared as plastic Free
State by the Govt. the college also adheres to this practice. Grls are
counseled fromtinme to tine not to use plastic bags in college and are
encouraged to use organi c bags. Mdre cleanliness drives are conducted in
surroundi ng areas of the college to ensure a plastic free/eco-friendly
environment. Students are educated about the ill effects of plastic use.

Different tal ks are conducted to educate students about toxic chem cals |each
out of plastic which causing cancers, birth defects, inpaired i munity,
endocrine disruptions and other ailments etc. 2. Paperless office The college
has a paperless office. Examnation forns are filled online and results are
al so declared online. Salary statenents are generated by the e-salary software
of the Govt. of Himachal Pradesh. Notices to the staff are sent online. The
entire process of applying for scholarships and crediting the scholarships to
the accounts of students is also done online. Majority of the staff are using
soci al medi a such as What sapp groups of students through which all inportant
instructions are promulgated. All inportant instructions and directions from
the University, Directorate of Hi gher Education and Sectary of Hi gher
Education, are conveyed through e-mail. Al queries are also answered onli ne.

Most of college administrative work is carried out wthout use of paper such as

maki ng of seating plans for house and university examnation. 3. Solid waste
managenent The col | ege canpus has three types of dusthins kept at various
pl aces. Green col oured dustbhins are for biodegradable, yellow ones for non-
bi odegr adabl e wastes and bl ue col our dustbin for e-waste. Vehicle from
nmuni ci pal corporation Shima collects two types of waste fromthe coll ege every
day i.e. degradable and non degradable. This is done under the door to door
gar bage col |l ege schene of the corporation. The coll ege generates approxi nately
10 kg of solid waste every day. The transportati on of garbage is done by
coll ege. The coll ege has 6 sweepers who hel ps in keeping the canpus clean and
di sposi ng the garbage. 4. Conpost pit Conpost pits have been made in the
col l ege and hostel. Biodegradable waste is dunped in the pit and manure which



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10142_promotion_activities_1629463719.xlsx

is produced is used for gardening purposes. The scientific disposal of

bi odegradabl e waste hel ps to keep the college clean. The college has sanitary
wendi ng machi nes and insinuator to destroy sanitary pads. These machi nes are
installed in the college and hostel washroons. 5. e-waste nanagenent Hardly any
e-waste is generated in the college, if in the future it is generated, we wll
di spose it according to the norms set by the Govt. In the physics deptt. Sone
el ectronic waste is generated which is disposed off fromtinme to tine through
open auction. Before the auction, notices are posted at various public places.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title: Donate Bl ood Saves Live Objective: The gift of blood is
the gift of life. There is no substitute to human blood. Qur institution
organi zes bl ood-donati on canps to create awareness anong students on the need
for regular bl ood donation to ensure everyone has access to affordable, safe
and quality-assured blood and related products on tinme. This as an integral
part of universal health coverage and an effective health system The context
Adequat e anount of blood in all health care facilities is a nmust to neet urgent
need of patients facing traunma and other life saving procedures. It can help
save mllions of |lives each year. The students our institution also contributes
to this noble cause through tinme to tine organi zati on of blood donation canps
in the college. The girls of our college in |arge nunber conme forward and
donate bl ood to save the life of people known to them Through these bl ood
donati on canps value of selfless service is inculcated anong the students. The
Practice: In February 2019, on the fourth day on NSS canp, students of RKW
donat ed bl ood at Indira Gandhi Medical College Bl ood Bank. The donors were al so
provided certificates. In the sane year, Youth Red Cross unit of RKMW and
Rotary Cl ub Shim a organi zed one nore such canp. The principal RKW, Dr.
Naveendu Sharma was Chief Guest for the occasion. She said that bl ood donation
can save |life and young generation nust donate bl ood. President of Rotary C ub
Shima M. Ashish Mal hotra was al so present. He said that objective behind
t hese bl ood donation canps was to encourage students to donate blood. Total 45
students donated bl ood at this canmp. Evidence of success The evi dence of
success lies in the fact that nore and nore students want to be part of these
activities. These canps have becone these part of college curriculum Tinme to
time such bl ood donation canps is organized in the college and | arge nunber of
students conme forward and donates bl ood which reflects the success of such
events. Best Practice Il Title: Book Bank (hjective: Usable old textbooks from
students of all classes are collected for a Book Bank. The idea is to incul cate
the feeling of caring and sharing anpbng students. And to hel p needy students.
The context Al the students of RKW do not cone froma financially sound
background. To hel p such students book banks has been created by the different
departnents and hostels of the college. The idea behind such banks is to help
the needy. The Practice Indira Gandhi Tribal Hostel ‘Book Bank’ has nore than
400 ol d text books voluntarily donated by students. Needy students can get
t hese books free of charge it, hel ps them pursue educati on wi thout inposing
econom ¢ burden on their fanmilies, which is returned after conpletion of the
academ c year so that these can be reused by incom ng students. The book banks
are also created by the different departnents of the college for the sane
pur pose. Reusing textbooks al so conserves resources and curtails paper waste,
besi des educating children to recycle and take care of the environnment. This
reduces strain on natural resources and | owers the cost of producing paper and
t ext books. The evi dence of success The evidence of the success of these book
banks lies in the fact that Indira Gandhi Tribal Hostel ‘Book Bank’ has nore
than 400 old text books voluntarily donated by students. Every year |arge
nunbers of students use books fromthese banks and conpl ete their education
wi t hout nush financial burden on their fanilies. Problens Encountered and




Resources Require Collection of books and damaged and unkept books.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rknvshinl a. edu.in/igac/bestpractices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution always |ooks forward to nould and enpower the students in the
pursuit of know edge, val ues, social responsibility and hel p them achi eve
excellence in the various fields. The college with “Potential for Excellence”
accredited by UGC is the only governnent college for girls in H machal Pradesh
The institution focuses on the holistic devel opnent of girls, inculcating nora
and social values, nurturing self- esteem confidence and independent thinking.
It justifies what doctor B.D. Loroia, remarked,”|f the college grows up in the
same tradition, in which it is being built, it shall one day be count anobngst
the best institutions in the land. It has never faltered in inspiring the
students in the pursuit of know edge, values and social responsibility. It has
established its distinctive approach towards conprehensive vision by nodeling
it inthe formof service to society, by nmeans of certificate courses or by
allowi ng the students to organi ze events to develop their skills and talent.
Prom nent wonen citizens have excelled and earned name and fanme in different
wal ks of life fromthis institute. An effort is always being nade by the
college to live up to its notto “Sa Vidya Ya Vinukta” “Know edge is that
librates” which notivates us in our quest for perfection and |iberates us from
the shackl es of ignorance and darkness. The vision of the college is to
transformthe life of young girls into well integrated individuals through
“Incl usive Education’” who can face challenges of life with courage and
commitnent. There is a strong conmitnent to excellence in teaching and sports.
It’s rich academic, sports tradition has always attracted the nost tal ented
students who | ater on went to nake inportant contributions to society. Efforts
in the field of sports have been recognized in the formof nedals and awards
bagged by the institution. In year 2019-2020 our distingui shed sports wonen
have bagged top position in Kho-Kho chanpionship in Al India inter university
competition. In year 2019-2020 our distinguished sports wonmen have won 1 gold
and 1 Silver in All India inter university boxing chanpionship, two in Senior
Nationals in judo. The coll ege students won four gold nmedals in Hi nmachal
Pradesh University (HPU) inter college Boxing chanpi onship. H nmachal Pradesh
Inter -college chanmpionships: 1. Judo championship -1 gold, 1 silver and 1
bronze nedal s 4. Kho -Kho chanpionship - first position 5. Volley bal
chanpi onship -Third position

Provide the weblink of the institution

http://rknmvshin a. edu.in/

8.Future Plans of Actions for Next Academic Year

1. As pandem c situation seens to persist for the next few nmonths. The coll ege
needs to strengthen its IT system Hybrid node of teaching should be adopted.
Col l ege has to establish sone roons where teachers can record their |ectures and
can reach out to the students sitting at far flung areas. 2. |1 QAC of the college
shoul d take the initiative to organi se sone academ c activities where teachers
can update thensel ves with the upcom ng applications and teachi ng-1earning tools.
3. In case pandem c situation inproves classes in shifts/offline node can be
pl anned. 4. As | QAC is engaged with NAAC process activity, |1 QA can be filled in
the begi nning of the session so that the |ong pending accreditation process is
conpleted. 5. The counselling and orientation of the students is required. The



http://rkmvshimla.edu.in/iqac/bestpractices/
http://rkmvshimla.edu.in/

committee of BA first year will take the charge to clear the doubts of the
students there and then so that they don’'t face problemin choosing subjects and
courses for their bachel or degree.
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